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Institutional Challenge

| Graduate School of Religion & Religious
Education.

| Review of admissions process, mentoring,
advising, and placement.

| Why get a graduate degree? Where are the
jobs? Is a living wage possible?

| What kind of degree and curriculum will help
graduates find meaningful work?



Historical Context

Church

| Sexual abuse scandal in Roman Catholic Church
from 19502010, $2.6 billion.

Marketplace

| Global financial crisis beginning 2007 housing
Implosion and moving into financial services
meltdown of fall 2008, continuing today (Bank
of America settlement of $14 billion subprime
mortgages).



Two Dimensions of the Problem

| Moral? breakdown of trust and faith in both
Institutions (business and church), resulting in a
moral crisis for individuals, organizations, and
society.

| Monetary? huge financial losses for both
Institutions.






The Solution

| Enterprise of Discipleship E(D)

creating entrepreneurs by applying
business principlego ministry (emphasis
on money...Job market).

| Discipleship of Enterprise D(E)
creating responsible organizations by
applyingtheological principlesto business
(emphasis on-critical moral conversion).




Which Theological Principles?

| Communio= individual as part of collective,
acting in relation to others andoeing present

| Vocatio= work as vocation, not job or career.
Includes search for identity, meaning, purpose.

| Dignitas= dignity of human person, freedom.

| Creatio= work as participating in the creative
act of God Caritas in Veritate2009).



Which Theological Principles?

| Fides= faith as a constitutive part of being
human. Faith in something or someone.

| Caritas= love as selfranscendence and =
OAOPI | OEAEI EOU Z&ZI O Ol OE
| Humilitas= humility in being and doing.



Which Business Principles?

| Entrepreneurial spirit individual drive and
Initiative based on personal mission but
exercised in collaboration with others.

| Riskc AAOEI C | OO | £ AAEOE
mission and the organizational mission.

| CreativityG EAA1T OEZUEI C OAIl OF
than competing for the same groups, whether
people or organizations.

| Leverage= identifying andlinviting talent and
money In the pursuit-of organizational mission.
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Which Business Principles?

Pivoting= ability to adapt to changing
circumstances and unchanging structures.
Leadership= Inspiring people to become fully

themselves through the:shared work of
ministry; eradicating toxic leadership

Accountability= taking responsibility foresults
not just process; making hard decisions for the
larger mission/organization.
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God, your Lord, and thereby save your soul.
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created for you to help you in attaining the end
for which you were created.
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they help you...and rid yourself of them insofar
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[+ The EntrepreneuriabDiscipleship nstitute (EDI
promotes moral decisioamaking iintbusiness
and anentrepreneunak spiritinrministry.

[+ We lhelporganizations;including parishesand
dioceses,practice theirrmissiont statements
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